Gender differences in the personality features of British managers.
In this study were examined the personality profiles of 132 British managers from the civil services, using the 16 PF. The data were compared to norms for the British adult population. The results suggested that managers scored higher on traits associated with intelligence, dominance, confidence, and extroversion. This pattern did not differ as a function of gender. Gender differences apparent in the general population were hardly evident among managers. Finally, the strength of traits associated with management increased as a function of the managerial grade. Yet this pattern was more distinct among men than women.